Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

VI SAKHA | NSTI TUTE OFENG NEERI NG AND
TECHNOLOGY

Name of the head of the Institution

Y. PRASANNA KUVAR

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0891-2892902

Mobile no.

9959617472

Registered Email

princi pal . vspt @nai | . com

Alternate Email

pvr2010@ahoo. in

Address

57t h Division, Narava,
Vi sakhapat nam 530027

City/Town

VI SAKHAPATNAM




State/UT

Andhr a Pradesh

Pincode 530027
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr B Srinivasa Rao

Phone no/Alternate Phone no.

08912892915

Mobile no.

9394857890

Registered Email

vi ethnaac@mai | . com

Alternate Email

vi et eeehod0915@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

WWW. Vi et vspt. com

4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
CBITELIECT: Period From Period To
1 B++ 2.93 2019 09- Sep- 2019 | 08- Sep- 2024

6. Date of Establishment of IQAC

14- Sep- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!



www.vietvspt.com

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
nil ni | 2019 0
0
Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 6

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| mpl enent ati on of Qutcone Based | earning nmethodologies in all courses of the

Programme Standardi zati on of internal assessnent pattern for all

UG Progr anmesas

per affiliating university guidelines Bridge courses and Orientation progranme
for 1st Year students Arranging certification programes and on job training for
students at regular intervals Conducting seninars, workshops and certification
prograns in enmerging technol ogies for students Faculties are encouraged to
participate in professional devel opment prograns. Renedi al classes for the
students in need, especially for the students having backl og subjects Faculty and
students are encouraged to get certifications from NPTEL wi th special rewards

fromthe institution

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year
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Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Body 03- Feb- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 30- Dec- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

we have centralized nonitoring system
CAMUJ currently using the nodul es
Student online classwork, Attendance
nmoni toring for student and
faculty,details of the student ,lesson
plans , staff |eave

managenent , adm ssi on process etc

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

VIET is affiliated to Jawaharlal Nehru Technol ogi cal University?, Kakinada,
Andhra Pradesh. The Institute follows the curriculum as prescribed by the
Jawahar | al Nehru Technol ogi cal University, Kakinada. The academ c cal endar
provi ded by the University is followed. The acadenmi c and other activities are
pl anned for the senester and a cal endar of events is prepared by the institute
al so. At the beginning of the senester the faculty menbers prepare the | esson
pl ans for their respective subjects. As per the schedul ed dates of acadenic
cal endar, internal/ end senester exam nations for students are conducted in
each senester. For the weaker category of students, renedial classes are
conducted for different subjects and eval uation of outcome. For the |aboratory
classes, in addition to the |l esson plans, |ab nmanuals are prepared for each
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subj ect by the faculty and distributed to the students. Industrial visits are
arranged to bridge the gap between theoretical know edge and Industri al
applications. Andhra Pradesh is well known for autonotive, power generation
i ndustries and Software devel opment centers. Al the departments arrange visits
to these industries so that the students are exposed to the real world of
manuf acturi ng, energy production and latest trends in software and
communi cation technol ogi es. Al so, nmany of the final year projects are supported
by the industries. Special |ectures are conducted by inviting distinguished
faculty engineers fromreputed Universities/Institutes and Industries. The
institution has al so devel oped various plans for effective nmonitoring of the
curriculum Details of these processes are as follows: Each departnment has
defined its specific Vision and Mssion in tune with the institution's Vision
and M ssion. Program Education Cbjectives (PEGs) are devel oped in consultation
wi th managenent, faculty nenmbers, students, technical staff, stakehol ders
(alumi, parents, enployers etc). These are updated fromtine to tine on the
basi s of feedback received fromvarious bodi es. Each program of the departnent
is elaborated in terns of Program Qutcones which are aligned with graduate
attributes. Furthernore Course Qutcones (COs) for every subject taught is
formed by individual faculty nenbers.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

ity

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA 07/ 06/ 2018 Enpl oyabi | -
Certificate ity
Program on
PLC- SCADA
with Multi-
Level
Applications
- NA- 02/ 07/ 2018 Enpl oyabi | -
Certificate ity
Program on
PCB Circuit
desi gni ng
- NA- 01/ 08/ 2018 Enpl oyabi | -
Certificate ity
Program on
TANNER TOCL
- NA- 14/ 08/ 2018 Enpl oyabi | -
Certificate ity
Program on
MAI NTENANCE
SERVI CI NG OF
ENG NE
- NA- 22/ 08/ 2018 Enpl oyabi | -
Certificate ity
Programon H
EATI NG, VENTI
LATI ON AND
Al R
CONDI TI ONI NG
- NA- 25/ 08/ 2018 Enpl oyabi | -




Pr ogr am on
M CRO
CONTROLLERS
EMBEDDED
SYSTEMS

Certificate
Program on
MACHI NE
LEARNI NG

Certificate
Program on
MENTOR
GRAPHI CS

Certificate
Program on
OVER HAULI NG
OF
I . C. ENG NE

Certificate
Program on
ORACLE

Certificate
Program on
PROQIECT
MANAGEMENT P
ROFESSI ONALS

Certificate
Program on
BASI C
RCOBOTI CS
EVMBEDDED
SYSTEMS

Certificate
Program on
PLC- SCADA

Certificate
Program on
CLOUD
COVPUTI NG

Certificate
Program on
COVPUTER
APPL| CATI ONS

Certificate

08/ 10/ 2018

15/ 10/ 2018

20/ 11/ 2018

17/ 12/ 2018

18/ 01/ 2019

06/ 02/ 2019

01/ 03/ 2019

11/ 03/ 2019

19/ 03/ 2019

02/ 04/ 2019

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |

ity

Enpl oyabi |

ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity




Pr ogr am on
OCDB

Certificate

Program on
EVMBEDDED
SYSTEMS

Certificate
Program on
ASSEMBLY
DI SSEMBLY OF
| . C. ENG NE

- NA-
Certificate
Pr ogram on
NDT

24/ 04/ 2019 6
24/ 04/ 2019 6
25/ 04/ 2019 6

Enpl oyabi | -
ity

Enpl oyabi | -
ity

Enpl oyabi | -
ity-

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech EEE 12/ 06/ 2018
BTech VE 12/ 06/ 2018
BTech ECE 12/ 06/ 2018
BTech CSE 12/ 06/ 2018
BTech AVE 12/ 06/ 2018
M ech CSE 28/ 08/ 2018
M ech PS 28/ 08/ 2018
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 256 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships
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No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The col | ege obtains feedback fromthe students, alumi, parents and enpl oyers
for the enrichnment of curriculum Students: Any difficulties expressed by the
students are noted and the sane is duly comunicated to the university either
t hrough the senior faculty who are nenbers in the vari ous BoSs/syl | abus
commttees etc. or forwarded to the university when suggestions are invited
during syllabus revision. Alumi: The alumi of the college who have noved on
to industry or for higher studies also give a feedback on how their years in
the institution have hel ped them performin their places of work/study. The
alumi al so give constructive suggestions on hel ping the students achi eve
greater focus and inproving thensel ves. Parents: The parents neet conducted by
col l ege every senester apart from other issues enables parents to give
suggestions regarding the curriculumof their wards. Enployers/ Industries:
Representatives of various industries give extrenely useful feedback regarding
the enployability of the students and also their expectation fromthe students
during the placenment. The opinions of these stakehol ders are comunicated to
the university authorities for necessary inprovenents. Feedback is collected
fromthe students during the teaching process about the faculty mnethodol ogy of
teaching. At the end of the senester the feedback is analyzed by the HOD and
two other senior faculty nmenbers and a consolidated report is submtted to the
Princi pal about the concerned teacher‘s performance. The col |l ege conducts
parents neet and collects feedback fromthemto know about academni c perfornmance
and quality of their wards and to provide constructive suggestions to inprove
the overall performance and quality of their wards and quality of institution.
The col |l ege takes exit feedback fromrecruiters during canpus placenent and
utilizes themto hone up the skills of the students. The Col | ege Managenent

t akes decisions and policies keeping in view the perceptions of all stake

hol ders and recomrends to the Governi ng Body. Al ummi association of the coll ege
has been established which provides feedback about college. They are al so
extending their activities by interacting with present students by providing
suggestions and advi se on placenent opportunities and what the industry expects
fromthem and what are the skills required in the industry of their donmain.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA Mast er of 60 55 53

Busi ness
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Adm ni strati on

M ech Comput er 18 18 11
Sci ence &
Engi neeri ng
M ech VLSl & 18 18 18
Endedded
Syst ens
M ech Power Systens 18 18 12
BTech Aut ormobi | e 30 17 17
Engi neeri ng
BTech Comput er 90 47 47
Sci ence &
Engi neeri ng
BTech El ectronics & 90 24 22

Conmmuni cati on
Engi neeri ng

BTech Mechani cal 120 125 120
Engi neeri ng
BTech El ectrical & 90 70 67

El ectronics
Engi neeri ng

No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1622 201 98 19 17

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
134 134 555 25 14 55

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. Many of the faculties are deputed as mentors at the starting of each semester. The college arranges
Orientation Program to the parents and students who are admitted into | B.Tech before the commencement of
the classes regarding facilities, faculty expertise, rules and regulations of the college and also share information
regarding affiliating university. The students and parents are encouraged to express their expectations and elicit
other information during program and provide a platform to access and act accordingly. The requirements of
students are identified and addressed at the earliest by way of a strategic approach that involves bridge
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programs, communication skills, personality development and motivational sessions. Institute has a mechanism
which continuously monitors and evaluates the students. The participation of the students in class room
discussions, class room seminars, class committee meetings and performance in class tests help to assess their
learning abilities and identify slow learners and advanced learners. Encouragement for the advanced learners: In
addition to the regular material, add on materials are also provided. They are encouraged to present papers in
conferences and to write research articles. Peer teaching and group presentations are encouraged by teachers.
Given the lead role to plan and organize fests/events, departmental seminars/ conferences which gives them an
opportunity to interact with the academia and industry experts. They are prepared to represent the college during
seminars, paper presentations and student fests organized by other colleges. Provide digital library for e
Resources to better understanding of complex problems. Motivated to strive for higher goals and provided with
additional inputs for better career planning. Initiatives for Assisting slow learners: The academically weak
students are identified based on their classroom performance and those students are divided into groups and
mentors (faculty members) are assigned to each group right from | to IV year. The mentor provides requisite
guidance and assistance by way of arranging special tutorials, video lectures and personal attention by the
faculty concerned. The mentor will be in touch with the parents and update the status of their ward. Remedial
classes are conducted in courses where failures are more in external examinations. Apart from the conventional
teaching, the students are taught using modern teachingaids like LCD, etc. They are provided with question
banks, course materials, model question papers and eBooks. Bridge courses are arranged for the lateral entry
students in the Il year to cope up with regular students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
1823

134 1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

134

134

0

21

36

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers Designation
receiving awards from
state level, national level,

international level

No Data Entered/ Not Applicable !!!

Year of Award

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Vi sakha I nstitute of Engineering Technology is affiliated to the Jawaharl al
Nehru Technol ogi cal University Kaki nada (and adheres to the syllabus prescribed
by nunber of nmethods are followed to carry out a continuous internal eval uation

systemin the institution. Inputs acquired by faculties from
FDPs/ Sem nar s/ wor kshops are al so inplenented in continuous internal evaluation
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ill4VWcvTmlWMmMzSkpBUUxSMER4V2c9PSIsInZhbHVlIjoiN3Z5V1RrdzdwKzRWYzd3RU51VFc1S3lLMjJ0RU5zZVcydzVqTGo2SGVnSTJ6TkVBTld3VGJPSTNvd0JmK29aWFFOMlV1a2pJbFk5cklVRVozS3QzZVE9PSIsIm1hYyI6IjRkNTdiNzM2MTMyNDU1YmZlOWUwMTYyNjZkMzZjNTk3N2RkMzk2ZjZkNWU2ZmI4MmE0ZGRkNTBmNWMyNGMyY2UiLCJ0YWciOiIifQ==

system Performance of students in all subjects is evaluated through interna
tests, assignnments, surprise tests and qui zzes conducted by the respective
faculty menbers of the concerned subjects. As per the guidelines of the
university, the internal tests are conducted in two terns for each theory
subject, Cass Test | and Cass Test Il. The total mark of both the tests taken
together is 30. Simlarly assignnment and surprise test are of 5 marks each,
while 10 marks are assigned for quiz test. This suns up the total Interna
Tests to 50 marks. The answer sheets are evaluated by the concerned faculty
nmenber. The eval uated answer sheets are shown to the students within a week for
their reference. The students are allowed to cross check their awarded nmarks
wi th other students and clear any doubts that they may have. These answer
sheets are then collected back after they are signed by the students and
retained by the faculty nmenbers. The result is displayed on the notice board
for the reference of all concerned. Thereafter the nmarks are subnmitted to the
Head of the Departnent in the provided format for result analysis and the sane
entered in the CAMJ. This is followed by a faculty meeting called by the Head
of the Departnment within the next week of result declaration. A detailed
di scussi on regarding the possible ways to i nprove the student’s perfornmance is
suggested by all nenbers. The scrutinised copy of the results is then handed
over to a particular faculty nmenber who will use it to conplete the University
web portal entry for the internal assessnment marks of the students. For al
these tests, students should maintain mninum75 of attendance as per the
Uni versity norns. Attendance is taken by the faculty nenbers in each of the
classes and entered in the faculty attendance register and ERP (CAMJ) for
records. For the Practical / Session evaluation process, internal lab is for 50
mar ks, where a student needs to secure at |east 50 marks to pass. The |l ab test
mar ks are divided into daily performance of 10 marks, |ab record or 10 marKks,
lab quiz of 5 marks and final experinent along with viva for 25 marks. Students
are able to view his/her correspondi ng | aboratory marks after each experi nent
and the sane is entered in the CAMJ. These tests allow the teachers to
continuously assess the student‘s progress and identify slow | earners. The
assessnent renmains inpartial and accurate. The students are given Feedback
about their performance and suggestions are given for their inprovenent.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution always believes in effective tine managenent and tineliness.
The | QAC prepares the final academic calendar in line with the acadenic
cal endar published by the affiliating university prior to the comencenent of
the forthcom ng semester. The activities in the academ c cal endar include: -
Senmest er conmencenent date ¢ Registration date ¢ Wrking days ¢« Test days -
days of course naterial subnission ¢ Departnent staff neeting ¢ Renedia
classes ¢ Field visits/Study tours o Parents neeting ¢ Tentative date of
uni versity practical and theory exam nations. Extra working days are al so
provi sioned in the academic cal endar in order to include the conduct of node
exam nations. The finalised acadenic cal endar is displayed on the notice boards
of the departments and also in the institution website. Any changes in the
academ c cal endar due to the unforeseen devel opnents are comuni cated to the
students. Based on the academnic calendar, all the faculty menbers prepare
| esson plans, topics to be handl ed, and ensure unit w se conpletion as per
i nternal exam dates. Faculties nmust strictly adhere to the academn c cal endar.
For any devi ation, proper alternate arrangenents are done which are al so
mentioned in the class | og book. The Institution sticks to the acadenic
cal endar published by the University for Respective Courses which allows the
teachers and the students to space out their teaching and | earning assessnents.
The col |l ege conducts assessnment of students in three different conponents —
Theory, objective and assignments. Theory and objective conponent is marked out
of ten and assignnent is marked out of five. These tests are conducted in




evenly spaced out intervals avoiding pressure to the students. Every academnic
year consists of two senesters, each of 16 weeks. The class Test and Lab Tests
are conducted in intervals of 8 weeks and 16 weeks of class work respectively.
The concerned syllabus is covered and tested within the nentioned tine. An
average of both these examinations is calculated to attain the final interna
mar ks of the student. These marks are also utilized to decide the course for
teaching slow |l earners and rectify their performance before exam nation. All
question papers are set based on the OBE format mapped with their respective
course outcones. The assignnents given to the students invol ve unaddressed
program out conmes for attaining know edge beyond syl | abus but are stil
rel evant. These assignnments are conpleted within the university's tineline.
Fol l owi ng the university cal endar, every departnent creates internal cal endars
to ensure tinely delivery of syllabus. These topics and chapters are chosen
keepi ng the upconming CIE in mnd. The students are given plenty of tine before
the exam nations as well to prepare and practice their concepts. In case of any
requi red change, the university comuni cates the nodification to the coll ege
and the college enforces the sane. Cone what may, the academ c cal endar is
foll owed scrupul ously and respected by teachers of all departnents.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://vietvsp.com civil po. htni

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. vi et vsp. con? popeo. ht m

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Nat i onal Sem nar on Nano EEE 29/ 06/ 2018
Material its application”



http://vietvsp.com/civilpo.html
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imtac0R1ZlJtUE5KUTc3aENjbCtnbUE9PSIsInZhbHVlIjoiNkQ1ejVPN1EwbnFHTjkwYmxOcU9jWi9uN29EckYwTzIvdnNiYmJockFhZXBxUEZwTG5HT1JPRGtwSW9KOCtiQzZKWkNNNWMyeE1BRWVWd2FtR1NhSHdNWk1jRFNxRndUSlh2bm1Zc0hLQzg9IiwibWFjIjoiZjNmMzczZmE3MGQ5YTMwYjc5YTJiZDdkY2JlMWNlM2I1NDFiYTFjZjhlMjJmYzIxMTMyZjY4YmRiNDVlNjM2NiIsInRhZyI6IiJ9
http://www.vietvsp.com/popeo.html
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IklZM29tb3ZGTWV0eTNJZG04bHdFSmc9PSIsInZhbHVlIjoiVktQdE5uemFXVndYZ2lsWm1HYitqdUhGNWQ4ZThnK0ZUS0pIMlZ2Qy9oUm1nb1VIeUNVUWtrNFlFSC9sVkpjL2JhZEllbXc0eU8yZm5iVmhNUERQTUVJcGIxdVRqMGovZTYxZjJZSGFHK289IiwibWFjIjoiYjY0ODczYzYyY2IxM2QyMzI5ZDIwN2IxOGI1MTA5NTFiYWY5ODVmMTU3ZmVkOTFiOTkwNWYyZmEwZGI4MTJkOSIsInRhZyI6IiJ9

One Day Wrkshop On
Ment or Graphics

06/ 07/ 2018

Nat i onal Level

Applications

sem nar on
Future Challenges in CFD

BSH

10/ 07/ 2018

VLSI Degital In Mentor

Graphi cs Tool s

ECE

30/ 07/ 2018

Nati onal Sem nar on
Future Chall enges in
Conput ati onal Fluid
Dynamics (CFD) its
I ndustrial Applications
( FCCFDI A- 2K18)

20/ 08/ 2018

Li brary And I nformation
Net wor ki ng Naclin 2018

BSH

30/ 08/ 2018

I nternational Conference
on Advance Robotics in
Mechani cal Engi neering

Desi gn( ARVED 2018)

03/ 09/ 2018

A One Day Sem nar On
Artificial Intelligence

17/ 09/ 2018

Sem nar On Net wor k
Technol ogy

CSE

05/ 10/ 2018

Freshers

Oientation Programe for

VE

19/ 10/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
Vi ew Upl oaded File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
Vi ew Upl oaded File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if
any)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InM3QmxMYUpleFVNMXVNdnZyZ08xQ3c9PSIsInZhbHVlIjoiREVvdittZU84bVhGVW9VUC9ROEk4ek9qdG0vbjZvZmhqZFpFQlVVdlpVMG42MkUyNTZjeGk5QUJ4Y0hvbUVmVTd1a1ZFdy9TNWoxYVVSWm94eE1SM0E9PSIsIm1hYyI6ImIxOGZiNDgyOWZlYzc2NDBiMzI3NDg4NDZjMTU3NTg3OWU2NDJlY2VjOGU5YTM2ZTY4ZTMwZWMyYTUzNDMyYWIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5lWjJtR3dOYU1mK0RIRk0zRkJhbnc9PSIsInZhbHVlIjoiZU9OQWlIZEN2aGh6R3Fxd3hmN1pGVzZFNzlGZVl1RTNqRUlwVkkwS2k0bmRRQ0U1RXFJdkYweGhYM21udHJPQithNUp0MGlJd2dHVFphL2poMWV1UlN6b09lcERsYW53MFdmYzdqZklxZGM9IiwibWFjIjoiZDJlOTc4NzA1ODhiMzYzMjI2MWY4OTk5ZDZmYWMxNTlhNDVjNzAyMDA3YzI3MjkxOGZiOGEyNjY4ZTk4OWZkYyIsInRhZyI6IiJ9

I nt er nati onal El ectroni cs and 4 2.63
Communi cati on
Engi neeri ng

I nt er nati onal Mechani cal 7 7.3
Engi neeri ng

| nt er nati onal Mechani cal 3 7.2
Engi neering

I nt er nati onal Mast er of 3 3
Busi ness
Adm ni startion

I nt er nati onal Basi ¢ Sci ence 2 2.7
Humani ti es

I nt er nati onal Conput er Sci ence 3 4.1
Engi neeri ng

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Mechani cal Engi neering 2

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Att ended/ Semi 1 1 0 0
nar s/ Wor kshops
Present ed 9 4 0 0
papers

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNUejV2MlVRdUd5dzl2cExDRnk3ZkE9PSIsInZhbHVlIjoiK2d3M0lvSmgybWxMQ295WkJSRVVwaFZGSkErUVlkUDNoOVZPbGU3VVVHQjRvNjZteU9HNVh6OUZPNXl1Sm1uTHUyVHZ1TEhkdEpqVVpscGQ5WE5Camg3c3hyMVBwOEs5Um5jdE5malFIME09IiwibWFjIjoiMzNjN2RjNjkzOTEzZWUxZDUwNDA3YmRkZDBkMzRlOGU2YTMyN2UwYTNmZDlmOTNiOGQxOTZkNWRiODQ1NmI0ZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNrTjlQcmtPR3NhM2xwZHdQQS85cXc9PSIsInZhbHVlIjoidmEyRUNocmtYdTFPM3cyTnBiY0xHWDdhdDhIbHArZzRvdHd2TTZvSGFBQUpVRDdHZXUvbVh0RUFCQStJZ3RSOUNkYjhreVpjdUN4clc5c3VXZy9leEE9PSIsIm1hYyI6IjZiMjU2YWM2N2VlZTVkM2U0YzhkZTVhNjY3ZGQyODE0NmFhMTQ1Y2JiYTE2NjQxMGI2YTYzMzMwYTQwNDQ2Y2QiLCJ0YWciOiIifQ==

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the yea

r

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers

participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldZQmI0elhFeHFwRy9CUCsvSVl0NGc9PSIsInZhbHVlIjoiOXNUalZmNjFKaExiZHlXeFNKU0RyV0VHd3Q4ekpXeWRydGJlbHplTkx6K29EdWx3cWFCM0JCK0NPSTRJRldJQlpBTnZtVllUTG95MXcrSUZrVW8wK0E9PSIsIm1hYyI6IjUyZWZiY2E3OTFlMGIzYzkzZTUzMGZhNjY5MjdjMWMwYzI0ZTljNGUyZTc5Y2M4ZGYyOTk2MWE0MzA0Yjk2OTYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkdkRHdORlJDNHAxNFlxaTZyYnF4b1E9PSIsInZhbHVlIjoiem5Dd1N4dEJKWXFnV2tvNVZIUlpmSVljVmtxMVprMTBSRFJYRlkvejRNMzV2alBMTjNVUmRDSlM2aG14OHRFZk1OSk00SHpkN1hOQ1JvR3FPM2tMQ2JocUJkWks3MEd3L0daUmErRkRQZjA9IiwibWFjIjoiMzQ2ZmVlMTc0NjM1MWY5NWVjZmM4NGFkYjEwOTkwMTU3M2M0NTAzY2IyMjJhMDQzNWM4NTYwYzhlMWRjZDMxMCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9YT2NaYzRGS2owT0V1enhpUi9YYmc9PSIsInZhbHVlIjoiam1IeHFld3RJUHp6SVZ4c2tIcU5QYis5TlhPVlZYWmk4QXUyZ1B1aHB3YmRWSjZjQUROT3psZm52THVyVlZNc1lLTTBRamFJMzRwQmVyN0JIVWNRZG5HbEVVSUEzSkY2M1YvZm8xL0xjZWFqNFNKdlNDQ3hXbU14VVRKY3ZSdC8iLCJtYWMiOiJhZTI4YTAyZjc3MzAwODkyNjlmNDg4OGY4MmVmNzg0ZjFiZDZjMDdkZDdjNjJhZTU0Yjc0ODk1MzFjN2U4YzRlIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InY0S1BweGluMGtOY2pVcitrMDk2OUE9PSIsInZhbHVlIjoiMzFhQTRKQytCM0ZXYkZXRGExVi9iZUU1SDJUKzJZVFFqNW4rQlF5T0Vhbkdlc2ROOG83WWZOcVlocVFpa3I0a2FuaW5MeWpsR043cFJFMnpsWW1YUUZub3Y1WlBNdDNRY2NibXVPYW9mSW89IiwibWFjIjoiNjNlOWY0OGY4ZTEwMjNiNzZmNzI1MWRmYjk3MWY5MTc2ZWRiYmI2M2FlMGU0NWVjOTI2YjBiYzM1ZWMyOGVjMSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik0wbHhLL0RLV3FoYXRnTHNRU3ZhaVE9PSIsInZhbHVlIjoiMXYxOVZyZEV1aDRLRHNYWUppOWgveHpWVnQ0VG42Qm9vZXBtbFIzbmJ6MGhYVUpybVNQa1FpQ0xkQnZuYXQrdHN4Y2xuSXBHVEtva3Vka2tkc25iTGc9PSIsIm1hYyI6ImFiMjFlM2Y1M2JiMDU3YjRlNzQxYzYxY2Q5ZTllYjg4YzM0Zjg4YjRkNWM5MGU4M2NmM2Q0ZGVhZGI2NmJiZWMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IngzYWwya29OVVh2eWNFak5XaytMRUE9PSIsInZhbHVlIjoiaEtBZVpSSWN4aE9MWXYrTGJkQnlyWlhxYy9WYmZ6MEw1YUpqS2Zjc3ROclg3MFZlZFVndUZrdVBSNlB2dDZ5OCIsIm1hYyI6IjNjMTRmMGFkNWZmZDA1Zjc2NDJhYWJkMDQ1ZWZkN2VjNTk5MjY4NDdjNmYxYjVjMDQyNzdhNjliODc3ODUxMjMiLCJ0YWciOiIifQ==

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

50

46. 14

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Campus Area Exi sting

Cl ass roomns Exi sting

Laboratori es Exi sting

Sem nar Halls Exi sting

Classroonms with LCD facilities Exi sting

Sem nar halls with ICT facilities Exi sting

Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)

Classroonms with W-Fi OR LAN Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
CAMU Ful l'y Andr 0i d10. 0 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 19500 1170000 3000 200000 22500 1370000
Books
e- 2 85000 0 0 2 85000

Journal s

Di gital 1 0 0 0 1 0
Dat abase

Li brary 1 100000 0 0 1 100000

Aut ormat i on

Weedi ng 1 14000 1 5000 2 19000
(hard &

soft)

CD & 500 0 0 0 500 0
Vi deo
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module
is developed

Date of launching e-
content

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkcydzY2bEs3ZnFWbEhyY3ZhLzFjbkE9PSIsInZhbHVlIjoiOHdqS2VxakpEM2s0cWdHYkRPcVZwMXQ2Yk1ENC9YY09MaStJSllSS3IyMXR4VUNscmZOdEYrWWJXMmcrY1ovSTNqZXg3RHFmVEx4Nys0cTU1ajZYY2ZzY3dxQVQ0VWhxU3VTUlhlakFRSW9BQ3dOTE5YWkdiQittWWNnRVlPZ2UiLCJtYWMiOiI3YzZhMTJlY2I5OGE4YjQ2ODFlZDNiYTUwN2Q2NWIwNThiN2E1OTFhNzhhZDJiOGVmMDBhOGUwY2RjMGJhZmJmIiwidGFnIjoiIn0=

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 510 45 60 25 25 25 20 60 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 510 45 60 25 25 25 20 60 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
60 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NA

NA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

180

175.

89

140

138. 25

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

depart nents,

cul tural

22566 Sg. nts.

facilities.
financi al

facilities and with digitial
boards with confortable furniture.
nodern | aboratori es,

transport facility for faculty and students,
internet facility,

power
activities and host el
canmpus is spread in the area of over

hygi eni ¢ and wel |

backup,

to the head of the Institution for
Besi des this,

The Institution has a transparent
infrastructure for academ c and research excell ence.
i ncorporated as per the Al CTE norns,

infrastructure with | atest equi pnent
infrastructure of the institution includes well

and desi gned cl ass roons equi pped with LCD projectors and |ICT enabled library
library facility in addition to conventional

policy for excell

The Institution is also equi pped with good
mai nt ai ned cant een,

W -Fi canpus

readi ng roons, playgrounds,
for girls and boys with seperate bl ocks.
14.5 acres with a total
The Board of Governors of the Institution nmeets once in three
nonths to | ook into the needs of the institution and provides necessary funds

i mpl ementation of the infrastructure
the Chairman of the institution also provides
resources as and when the need arises for
infrastructure and other facilities as per the needs of the curriculum The
anal ysis is made by each departnent every year about

upcom ng acadeni c year.

the facilities were

the institution strongly believes that,
the facilities need to be regularly upgraded as per the needs of the

to inpart Quality and quantity of education through upgrading
in the Classes and | aboratori es.
ventil ated and wel | -devel oped

requi renents for every
The respective departnments will

ent facilities of

The

green

wel | connected, good
connect, library with
auditorium for

The

built up area of

enhancenent of

prepar e budget



NA

proposal s under different heads. In the Governing body neeting of the college,
budget wi Il be sanctioned. for each departnent based on the nerit of each
proposal . Any purchases for devel opnent activities are carried out in a
systematic manner by calling for quotations, approvals from purchase conmittee
for technical and conmercial negotiations and ensuring good quality facilities
are created. The policy also includes priorities |like, creating anbience for
research, devel opnent and consul tancy services, providing quality education
with 100 results and 100 student placenents as the target. The environnment with
a good infrastructure nakes the innovative teaching and | earning nore
confortable. Counselling and Career Cuidance:, Placenent cell, headed by
Training and Pl acenment Oficer is located in the main block. The infrastructure
facility consists of TPOs chanber, roomfor aptitude trainer, dining facility
and cubicles for the purpose of interviews during canpus recruitnent. The
career counselling activity is taken up by the training and placenment cell.
Personal and academ c counselling is carried out in a systenmatic manner. Health
Care: The institution will conduct mnedical canps to see the welfare of
students, faculty and staff in addition the institution has hired a doctor to
visit the college and the hostels. Sufficient nedicines as suggested by the
doctor are nmade avail abl e. Denaturized saline water, antibiotic, first aid box
are also available in the dispensary provided with two beds. Al the staff and
students of the institute can avail the facility. Canteen: A centralised
spaci ous canteen to cater the

www.vietvsp.com.AQAR/2018-19.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Metrit 251 510000
frominstitution Schol ar shi ps

Fi nanci al Support
from Gt her Sources

a) Nati onal Fee Rebur snent 1269 49036900
b) I nt ernati onal Nill Nill Nill
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved

enhancement scheme enrolled

Renedi al Coachi ng 11/ 06/ 2018 62 VI ET Staff
Yoga 21/ 06/ 2018 385 M Korl a

Chandana, Certified
Yoga | nstructor

Language Lab 27/ 06/ 2018 105 M M Bal aj i
Soft skill 02/ 07/ 2018 235 M M Anand
Devel openent
Bri dge Course 05/ 07/ 2018 85 VI ET Staff
Medi tati on 30/ 07/ 2018 267 Pyram d

Meditati on Center

Ment ori ng 24/ 09/ 2018 1231 VI ET staff




No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Qui dance 634 0 126 112
for
Conpet ati ve
exam nati ons
2018 Car eer 0 634 73 5
counsel l'ing
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 4 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to

higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

14

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Teacher s Day

Col | ege

21
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Engi neers Day Col | ege 33

Sankr ant hi Sanbar al u Col | ege 28

Annual Day Col | ege 39

Freshers Day Col | ege 41

Wnens day State 38

Cul tural Conpetitions Col | ege 42
on behal f of Sankrant hi

Sanbar al u

Sports meet on behal f Col | ege 97

of Col | ege Annual Day

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 - Nl 7 5 - -
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

5.3.2 Presence of an active Student Council representation of students on
academ c adninistrative bodies/comittees of the institution Response
Response: The Institute has an exclusive student counselling cell wth

prof essionals. The Cell conducts student counselling as and when required. Sl ow
| earni ng students are identified and counselled regularly for strengthening
their will power. Carrier counselling/guidance cell guides students for future
devel opnment. This hel ps in reducing the dropouts and inproves | earning
abilities for strengthening the managerial quality of students. The student
representatives are included in various bodies/conmittees of the institute such
as Anti-ragging conmittee, Discipline commttee, sexual harassnent conmittee,
cultural conmmittee, etc. COVW TTEES AND BODI ES: General |y senester topper
students of each branch or students havi ng good nanagerial quality are chosen
as student representatives of bodies/conmmittees. The follow ng
conmi ttees/ bodi es conprising student representatives are present and students
raise their problens with the conmttees who try to resolve the as per the
students requirement. Gievance and Redressal conmittee: The students develop a
responsi ve and accountable attitude anong all the stakeholders to nmaintain a
har noni ous educational atnosphere in the institute. Wnen cell Prevention of
Sexual Harassnent Cell: The student representatives are made aware to prevent
sexual harassnment of students, non-teaching staff and the faculty by pronoting
gender equality anpbngst them Anti-Ragging Comittee: The student’s
representatives are educated by the faculty regarding anti raggi ng neasures and
are nmonitored in preserving a culture of a ragging free environment in the
institution. Disciplinary Committee: The comittee nenbers nmintain discipline
in the institution, which includes classroons, corridors, |aboratories, sports
ground, canteen and other common areas used by the students. NSS conmittee: The
student representatives along with the faculty notivate the students to
participate in different service prograns in the institution and nearby
villages |ike Blood Donation Canp, Digital Literacy Canp,etc. Sports Conmittee:
The student representatives along with the faculty notivate the students to
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participate in indoor and outdoor ganes like cricket, volley ball, basketball
chess, table tennis and carrons. Cultural and Tech-Fest Commttee: The student
representatives pronote and arrange extracurricular activities with the help of
the faculty to organize activities |like Teachers’ day, Annual day, Tech Fests,
Ganesh Puja, Saraswati Puja, Christnas, Ei d and Engi neers’ Day etc. Library
Conmittee: The student representatives ensure the snoboth functioning of the
library and coordination with all Head of the Department’s, faculty and
students. SC/ ST/OBC and Mnority Comm ttee: The student representatives wth
the help of the faculty are made aware about their reservations and associ at ed
benefits. The students are also represented in various departnmental activities
comrittees |like Newsletter Committee, Innovation Cell, |ISTE O ub, |ETE Society
and ot her professional societies. The college provides a staff advisor to guide
the students and facilitate anple avenues for devel opi ng technical skills,
updati ng know edge, personality devel opnent and service to the society through
various Associ ations and Societi es.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi of the college has very good inpact on the students who are pursuing
their studies now. Al our old students are invited to relieve their old
menories with their batchmates and seniors and take a wal k down the corridors
of nostal gia. Cenerally Telugu speaki ng people are enotionally connected
peopl e. They are very much attached to VIET Coll ege once they studied in this
coll ege. The Alumi of the college during their lifetime occupied inportant
jobs in governnment administration and research organi zati ons. A good nunber of
alumi are settled and working in different countries. Many al umi becane
entrepreneurs and pronoted conpanies within and outside the country. The Al ummi
Associ ation of the college is very active in extending support to the college
in all spheres. In fact, every individual departnent has its own al umi

associ ation actively engaged in enrol ment of nenbers, persuading themto
contribute for the devel opnent of the departnent in all possible ways. The
associ ation generally neets once in two years.

5.4.2 — No. of enrolled Alumni:

32

5.4.3 — Alumni contribution during the year (in Rupees) :

85200

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The col |l ege ensures decentralization and thus the staff nenbers at various
| evel s are authorised as del egates for ensuring good governance. The institute
pronotes a culture of participative managenent. Leadership in the institute
al ways recogni ses the significance of the views of all the enpl oyees and hence
practices this culture neticulously. The HODs are entrusted the
responsibilities of organizing workshops, seninars, preparation of class work,
di stribution of work to the faculty, teaching content beyond syl | abus,
i nclusion of new and innovative experinments, and nom nation of faculty nenbers




as lab Incharges etc., Al the faculty of all branch menbers neet, discuss,
share their opinion and plan to conduct various events on behalf of the
institute and conmittees are forned to conduct the event snoothly. Al the
staf f menbers of all branches actively participate in inplenenting the
policies, procedures, and framework designed by the managenent in order to
mai ntain and achieve the quality standards. The outgoing students of our
institution are given the reconmendation letters or testinonials by the HODs
and the faculties. The different levels of participative nmanagenent are: At
strategic level, the faculty nembers provide inputs of the governing body in
fram ng the policies, procedures, guidelines, rules and regul ations and
effectively inplenenting the sane to ensure snooth and systematic functioning
of the institute. The institution also del egated authority to the
Administrative unit of the institution. Wth the help of various comittees.
| ndependently as per the requirenents of the students. The administrative unit
provi des transport facilities for faculty and students. It plans journey routes
and takes care of vehicle nmaintenance. In addition to this, preparation of the
academ c schedule is done by the HODs in coordination with the faculty nmenbers
of the all departnments. The head of the institution is responsible for
academ c, non-acadenic and administrative activities of the institution. The
adm ni strative department issue certificates |ike, Bonafide, attendance,
rail way concession, etc., This unit also has autonony in nonitoring the
functions of canteen, hostel and any other matter related to the students. At
functional level the faculty nenbers participate in sharing the know edge by
di scussing the latest trends in technology during faculty neeting. They are
al so encouraged in witing research articles. Faculty nenbers also wite
research papers as authors and co-authors and share their know edge. It
mai ntains the store's inventory system and purchase of equi pnent, passing of
bills for paynment to the vendors. Staff nmenbers are involved in preparation of
annual budget of the departnent. The CGoverning Body gives suggestions and
nmonitors the attai nment, introduction of new prograns and wel fare activities.
At operational level, the Principal of the institution is a Menber Secretary of
t he Governing Body. The budget is allocated for staff nenbers and students to
participate in various programes organized by the institute.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Research and Devel opnent e Menbers of faculty nmentoring
students to transforminnovative ideas
into products. ¢ Incentives for
research publications and research
projects are provided. Incentives for
faculty for publishing quality papers /
getting funded projects. ¢ Sponsorship
to present papers in / attend
international / national conferences. -
Speci al incentives for faculty hol ding
Ph. D degrees. <Research conmmttee has
been constituted for inculcating
research atnosphere and to review the
progress of research activities in the
canpus.

Curri cul um Devel opnent e Structured course file capturing




the performance of the students with
respect to course outcones, course
delivery course assessnents. ¢ Strictly
followi ng to Qutconme Based Educati on
principles while setting question
papers. Wil e revising Curricul um
f eedback from stake hol ders such as
experts from academ a, industry,
alumi, students and senior teachers
are consi dered. I ntroduced sel fl earning
courses for CQutcone Based Educati on.
elndustry internships will de given to
students. ¢ Appointing industry person
and student from alummi as nenbers of
board of studies.

Adm ssion of Students

* A candi date shoul d possess the
eligibility of 12 qualification with
MPC group from Board of |nternediate,
Gover nnent of Andhra Pradesh or any
board . ¢ A student to step into four

year degree course in Engineering
except managenent quota nust qualify in
Engi neering, Agricultural Sciences and
Medi cal Common Entrance Test (EAMCET),
a StatelLevel Entrance Test conducted by
the Govt. of Andhra Pradesh. e« Students
who qualify in EAMCET entrance test
will be admtted based on nerit basis.
e The Managenent adnmits candi dates for
t he Managenent and NRI quota based on
merit and shoul d possess first class in
Subj ects: Mathematics, Physics, and
Chemi stry. ¢ The Convener quota of ECET
candi dates are admtted 20 of the
candi dates fromthe stream of Diploma
hol ders shoul d pass in diplom from
SBTET, Andhra Pradesh or an equi val ent
exam nation. ¢ Simlarly PG
studentj oi ns based on PGECET | CET s.

Industry Interaction / Collaboration

e It is also proposed to provide the
internship to students to gain hands on
wor k experience that a student will not

normally get in a classroom e
Institute has consultancy commttee. It
has signed MoUs with MNCs / Industries.

The cell encourages faculty for
industrial training . It organizes the

students’ visits to industry and
encourages students to take up industry
based projects during final year of
degr ee/ PG

Human Resource Managenent

e There is systematic performance
apprai sal system and systenatic
pronotion policy. ¢ It also conducts
the training and induction prograns for
the enpl oyees. ¢ HR managenent has wel |
defined transparent policies for




recrui tment based on the nerit of the
applicant . ¢ HR policy includes
support for acadeni c advancenent to the
faculty to attend seninars, workshops,
invited |lectures, research activities.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

« WFi enabled canpus . ¢ Purchase /
salary / | eave records of faculty /
applying |l eave etc., fully
conmput erised. ¢ Student records /
attendance / internal marks / fee
paynents / fully conputerised. e
Cor respondence through enmails Fully
autormat ed, well stocked, airconditioned
central library.

Exam nati on and Eval uati on

e Question paper setters for end
exam nation are fromoutside the
col | ege. Eval uation of answer scripts
wi || be done by the external exam ners
fromother colleges and universities. e
Students are permtted to request for
recounting/ revaluation of the end
t heory exami nati on answer scripts
within a stipulated period after
announcenent of the results. ¢ After
recounting or revaluation, records are
updated with changes if any and the
student will be issued a revised
menor andum of marks. |If there are no
changes, the student shall be intinated
the sane through a letter or a notice.
e The nethod of evaluation invol ves
codi ng decodi ng of answer scripts to
ensure unbi ased eval uati on. Eval uation
process is transparent. elnstitute
communi cates the outcone of the
eval uati on by publishing results on the
internet through Institute website.
eInternal evaluation is done throughout
Senester in the formof md
exan nations and assi gnnments. e¢Externa
eval uation is done at the end of
Senester in the formof end
exani nati on.

Teachi ng and Learni ng

e Upl oadi ng |l esson plan / Question
paper keys. ¢ Use of internet, PPT
presentation during class room
teaching. ¢« Mappi ng student outcones /
I nstructional objectives and programe
educati onal objectives. ¢ Field trips
and lab lectures. ¢« Mentoring of
students. ¢ Tutorial teaching
| mpl enent ati on of CQutcone Based
Education. e« ldentifying content
delivery method. ¢ Assessing the
students using various eval uation
techni ques for the attai nnent of course
out cones. ¢ CQuest |ecturers given by




experts.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Time Table of the faculty, | esson
pl ans , | esson pl ans, teaching
assi gnnent s, student feedback agai nst
faculty and Anal ysis of teaching plan.

Adm ni stration

Upl oadi ng student data to the coll ege
website, Creation of Departnent, Courses
and Branches, Device IDs to students for

capturing attendance and Fees for
courses along with due dates and fines

Fi nance and Accounts

Bank account transactions, Profit and
| oss statenent , Day Book and cashbook
mai nt enance , Creati on of Revenue
Expendi ture Heads , Fee refunds to
students and Headw se Revenue
Expendi ture reports.

St udent Admi ssion and Support

Adnmi ssi on Register , Re adm ssion of
det ai ned students , Inport of students
data from Excel sheet ,castes , Sub
castes and Schol arship details of
st udents.

Exam nati on

Entry/ Upl oad of I nternal/External
Exans Marks, Supplenentary of Detained
Student s, External /I nternal Marks
anal ysis reports, Student Registrations
for Regul ar/ Supply Exans and Exam fee
coll ection as per Exam schedul es.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJCbFphZm5RQ1JpdzR5bHRZV2xwWnc9PSIsInZhbHVlIjoiNytwRkNNN2t4bUxyWXhwdlQ1THhmZEpGcFVDS3U5eEFqV2gvZmhhM2NsUUNKbHJ3b0NsOG9HU3NydkRzcjlZeHhPU3hZY2VXQm8rYzhpZVVWN2txV3c9PSIsIm1hYyI6IjhhNGU3N2M4MzA2MWU3MmU2ZjNjNzYwYzRkYTEwNTA5ZTk5MmM1Mzg5YmYxOGM2YzVkYmFlYzNlYzZjYjVkZDYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InlyS0JQODdCNmZYYkMwOFpUL2JWS0E9PSIsInZhbHVlIjoiWENCQkdNNVorc2xaRkV3VENaWER6YWRSd2NFRURLbkplQmlNcXpnMHR2cGt4UTE3Mmh2UDJydHhYZXY4Y25oekRXeHQrN1NVRDh0cFp2b0Q5ZjlWcjY2RTJUbVRpQjBzb1c4dkNmdFNCWTJpUzM5azFIZHhGME5jeWFHUERBcjZKdnJWME1yWUczNVNVbGJYeGF6Unl3PT0iLCJtYWMiOiI2OGFhNTAzZDIwMzcyYWNmMjliZTMwNzMzM2NmZDdhMzk1ODhkYjllYzZkZjUwZjIwOTk4OWY4NWU5OWVjYmIzIiwidGFnIjoiIn0=

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

134 134 67 67

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Free Lunch, Transport Free Lunch, Transport Schol ar shi ps for poor
facility, Maternity and facility, Provi dent and Merit students, Soft
Paternity | eave Fund, Support for Skill's Programre, Free
Pr of essi onal Education of conpetitive Coaching
childrens of Non-Teachi ng Cl asses, Speci al
St af f Enpl oyabi | ity Enhancenent
Cl asses

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit was conducted by higher officials from Managenment tinme to tine
and the updated reports are obtained before the external audit. Wich was
normal |y done after the closure of the accounts in all respects. External Audit
is done by the constitutional Auditors after 30th June of the subsequent year
(2018-2019). During the course of Internal Audit, all required steps are taken
to regul arise the accounts and to obtain confirmations for the credit bal ances,
to collect docunentary evi dences wherever inadequate in respect of paynents,
compliance of T.D.S. and Statutory Fornmalities and Reconciliation of Unit wi se
bal ances with the Control Accounts and Bank.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

950000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ Yes Yes Col | ege



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZaenZUeCtEZXhOdXEyNHBtejlZZGc9PSIsInZhbHVlIjoiWm0zTGNqM3B6R3NLbXdhbmVKekZ1RXNBKzR2NFBTMTdsTExJMWwya3l1RDhyQWRCbVh5R0lYdlQvME1DRXcwOFF2c1RlcXQ0aGx0SE9uK2djOUVNVVRoMExrUDAwYUlUUk9pR3ZYd0tGNW89IiwibWFjIjoiY2I5MzNkNzkxMGRiZGUzM2YzNGQ0ZTE0OTZjZWIxNmZmMzEyMjkwNGY0MGUwYzE3Y2E4NzMzZDczNWNiYWZjNCIsInRhZyI6IiJ9

JNTUK, Kaki nada Academi ¢
Commi ttee
Adm nistrative Yes Yes Col | ege
JNTUK, Kaki nada Academi ¢
Commi ttee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Collect data regarding internal assessment of individual students and inform
parents about their performance in the parent-teacher neeting 2. Sending the
attendance to the parents one nonth prior to the parent-teacher neet. 3.
Provi ding guidelines to students and infornmng those to parents for better
performance. 4. Incase of any suggestions given by parents, the committee shal
di scuss with higher authorities to be inplenented.

6.5.3 — Development programmes for support staff (at least three)

1. Providing feedback on staffs performance that help themto understand the
areas they need nore training in . 2. Devel oping research skills of staff in
various fields. 3. Inplenment departnental training programes on devel opnent of
organi zation that educate staff . 4. Organizing conferences that help staff to
gai n exposure on know edge of industries. 5. Organizing career planning
sessi ons.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Syl I abus revision with outcone based technique 2. Definition of course
out cones, program educati onal outcones and program out cones of all the prograns
of the institute. 3. WFi connectivity of all classroons 4. Academ ¢ and
Administrative Audit of the Institute

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

€)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
CGender 25/ 06/ 2018 25/ 06/ 2018 52 34
Equlity in
Educat i on
Beti Bachao 18/ 01/ 2019 18/ 01/ 2019 39 21



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IitiakpmNDNpMVFiQytUbTFjcllIZVE9PSIsInZhbHVlIjoiZTdGRCtSUms2bkY1U3FJWHV5Wkw4VHNKa0lDb0NFZUdZUmhEcEdteVJXa1VJUXRQZUl1NkVYcXRRcXptWG5oSGtkSUliZEZMeHhzUzllbVpPWEwzcmpDVDhrZWJVV1VuSUdVQk9RZmF4aFRBc29uclpPS1B2RFZIYmRsUjBvRmIiLCJtYWMiOiIzYWM2ZWUwMTEyZjlkOTY0MDY0ODRjZjA1MmMxYjAxY2MxYTFjYjQzMTQ5MWE3NzExYmQxZjA2YjA5MGJhMWY4IiwidGFnIjoiIn0=

Beti Padhao

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

60
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 9
Provision for |ift Yes 0
Ranp/ Rai | s Yes 7
Braille No 0
Software/facilities
Rest Roons Yes 42
Scri bes for exam nation Yes 2
Speci al skill No 0
devel opment for
differently abl ed
students
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 Ni Tl 1 03/09/2 1 1. Ryth 38
018 Awar eness |ubandu Pa
on State |thakam 2.
and Ryt hu
Central G| Bheenm,
over nemen 3.
t Arogyasri
Pol i ci es | Pat hakam
2018 1 Nl 29/ 09/ 2 1 How t o 47
018 Awar eness |dot r ansac
on tions
Di gital usi ng
paynment s nobi | e
ohones
digitally
2018 1 Nl 01/ 10/ 2 1 Conserv How t o 31
018 ation of i ncrese
ground ground
wat er wat er
| evel

No file upl oaded.




7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Hand Book 11/ 06/ 2018 http://vietvsp.con abou
t/fhb. pdf,http://vietvsp.
cont about / hr pol i cy. pdf

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependence Day 15/ 08/ 2018 15/ 08/ 2018 44
Republ i c Day 26/ 01/ 2019 26/ 01/ 2019 61

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Tree plantation 2) Rainwater harvesting to mnimze waste of water. 3)
Arrangenments for proper garbage di sposal by providing dusthins at different
pl aces. 4) provided drip irrigation systemto save water. 5) provided sol ar

panels to mninize electric consunption.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice-1: Mentoring System Cbjectives: Help identify career paths for
students and support students in personal growth. Provide an opportunity for
students to learn and practice professional networking skills. Equip students
wi th the understanding and tools to make ethical and inforned decisions. Shape
students into confident graduates with excellent |eadership, comunication,
critical thinking, professionalismand other skills inportant to the transition
to the world of work. Help students identify and pursue opportunities for
enpl oynent related to their degrees. The Context: Engineering colleges usually
differ in the environnent it offers to the new coners. Students com ng from
decent backgrounds have never been exposed to such diverse and chal |l engi ng
wor ki ng conditions. The pressure of performance, social issues, anxiety,
stress, usually leads themto a confused state of mnd, thereby |eading themto
underperformin acadenm cs that may leave a long tinme inpact in their future
career. It has been observed that teenagers hesitate in sharing their persona
problems with their parents.This is where the nentor plays a major role. Mentor
bei ng the person who befriends them and gives an ear to listen to all the
gri evances and suggest renmedies. Trust being the foundation of the mentor —
student relationship enables even the shyest student to open up, boosts their
noral e and | eads themto conquer their fears and face chal |l enges both in
personal and professional lives. The Practice The nentor periodically calls for
meetings his allotted set of students and di scusses various issues regarding
personal and professional matters. The frequency of the neetings nay be fixed
as per a schedule or as per the needs of the students. The performances are
recorded for analysis and suggestions are provided for inprovenent. In case of
problens related to any particular matter the students may be advised to the
seek hel p of the concerned subject faculties. Personal problens are dealt with
proper care in order to honor the privacy of the individual. The parents may
al so be brought into any of the discussions, if the situation demands. Mentors
hel p the students to identify career paths and support students persona
growth. Mentors Provides an opportunity for students to learn and practice
prof essi onal networking skills. Mentors provides the students with the
under st andi ng and tools to make ethical and inforned decisions. Mentors updates
the students in job related Skills activities So that the students mould into
confident graduates with excellent |eadership, conmunication, critical




t hi nki ng, professionalismand other skills inportant to the transition to the
worl d of work. Mentors hel ps students identify and pursue opportunities for
enpl oynent related to their degrees. Here all the faculties are enrolled as a
ment or of sone students and whatever the interactions nmentor have with the
students, details are filled in a Mentoring excel sheet followed by the chief
mentor of the institution. Evidence of Success A student opening up and
speaki ng about his/her difficulties is one of the prelimnary steps towards the
success of the system A students inproved confidence, perfornmance, interaction
and attendance in class and exam nations is a sign of the influence of proper
gui dance that he/she is getting. Finally, a student’s bright career being
visualized and conming into ternms with it is the nost supportive evidence of the
success of a faculty. Percentage of Placenent had increased after the
i npl ementation of Mentoring system Probl enms Encountered The matters that hinder
the inplenmentation of the process could be any of the follow ng: No protocols
or rules available for the training process. Lack of experience in counselling
matters. Hectic acadenm ¢ schedul e. Traditi onal noral values and famly
gui delines. Participants G ve Up Because They Dont Know Whats Expected Mentees
Dont Learn What They Need to Learn. Resources Required: Trained faculties to
handl e the task. Exclusive tinme allotted for such activities. A private space
provi ded to conduct the process. Provisions for exposing students to technical
co-curricular and extracurricular activities inside and outside the institution
for themto gain exposure. BEST PRACTI CE-2: | CT APPLI CATI ONS TO ACADEM C
FUNCTI ONS Obj ectives: ICT is used to achieve the foll owi ng objectives. (i) To
augrment | earning resources for advancenent of |earning, teaching, and research
(ii) To enhance effectiveness of know edge delivery systemin classroom (iii)
To enhance adninistrative efficiency and transparency (iv)To address the
probl ens of renptely | ocated students and ot her Stakehol ders Context: ICT is
such a powerful and potential tool that it has left nothing in the world
unaf fected, and is therefore, nother of third revolution, after agricultura
and industrial revolutions. Use of |ICT has enhanced access to know edge
resources exponentially, which otherwise was very linmted earlier has made
pedagogy and know edge delivery very effective and sharpened research
techni ques and has trenendously enhanced adninistrative efficiency and
transparency. Practice: The Institute considers ICT infrastructure as an
i mportant conponent, and is conmitted to ensure its equitable access to
students, faculties and non-teaching staff for |earning, teaching, research,
and adm nistrative activities. Towards this end, the institute has been
augnmenting its ICT infrastructure to match its growi ng academ c and
adm ni strative needs. The Institute is continuously extending and upgrading ICT
infrastructure with the replacenment of obsolete and addition of |atest hardware
and software based on the needs of the newy introduced programres and cour ses.
The use of ICT is evident fromthe following activities: i) Canpus Network: A
robust Canpus Wde Network has been established with internet points all over
the canpus including classroons equi pped with PCs, LCDs, projection screens and
ot her electronic gadgetry for lecture delivery through Power Poi nt
presentations, faculties roons having facilities for internet surfing and
preparation of lectures, adm nistrative units equipped with facilities for
di schargi ng admi ni strative, financial and exam nation-related functions and
internet labs in departnents for Internet surfing by the students, hostels for
the benefit of students. ii) Augnentation of Learning Resources: Use of |CT has
augnment ed the quantum of | earning resources mani fold. For exanple, access is
provided to the faculties and the students through internet |abs as well as on
PCs/| aptops of the faculties in their roons to full text e-journals and 5
dat abases subscribed through UGC and out of institute’s own funds. Besides,

t housands of Qpen Access e- Resources have been linked to the Library Portal.
Evi dence of Success: As a result of conducting the use of these facilities
Faculties and Students at are not only able to devel op productive thinking

skills ,Scientific Method and Experinentation skills, comunication skills —




Witten and Oral, but also presented their skills in various conferences ,
participated and presented research papers at various International / Nationa
sem nars / workshops / conferences. The Faculties students have received
participation and appreciation certificates fromvarious institutes of repute.
The inpact of ICT is seen on classroomteaching in terns of effective know edge
delivery, subnission of |arger nunber of research projects by the faculties,
successful, tinely declaration of results of Quiz and surprise test. Problens
Resources: |CTs are used in education in two general ways: to support existing
‘“traditional’ pedagogical practices (faculty-centric,|ecture-based, rote
learning) as well as to enable nore learner-centric, ‘constructivist’ |earning
nodel s. The nost significant factor for continuing the devel opnent of
faculties’ ICT-related skills is for themto have regul ar access to functioning
and rel evant | CT equipnent. Effective ICT use in education increases faculties’
training and professional devel opnent needs. However, |CTs can be inportant
tools to hel p neet such increased needs, by helping to provide access to nore
and better educational content, provide nodels and sinulations of effective
teaching practices, and enable | earner support networks, both in face to face
and di stance | earning environnments, and in real tinme or asynchronously. Lack of
ent husi asm and the shortage of manpower skilled in the use of the ICT and
financial resources were the mgjor constraints. Lack of enthusiasmin faculties
has been overcone by organizing training programmes in ICT. There was a
trenendous resistance fromthe nonteaching staff to the use of ICT. This,
per haps, was due to the lack of confidence in the staff whether they would be
able to adapt to the new technol ogi es. Confidence and capacity building
neasures were taken by the institute in the formof organi zing conputer
appreci ati on and advanced progranmes fromtine to tine.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://vietvsp. coml sss/BestPractices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

VI ET established in 2008 to enable the rural students to pursue technica
education Wiich help themto get sound technical know edge and a decent job
each student. The canpus al so enabl es students to pursue different courses and
study well wunder the guidance of our well trained faculty menbers to reach
their goals in the life. As the nost of our students conming fromrura
background, we teach them bilingual way to make them understand the subject in
a better way. We are taking confidence buil ding neasures anong students and
faculty menbers by conducting sem nars, workshops career gui dance progranms with
sui tabl e expertise fromvarious quarters of of industrial world. W inculcate
noral val ues and spiritual know edge by conducting Yoga and neditation cl asses.
We regul arly organise inter college ganes and sports events, cultural prograns,
qui zes and oratory conpetitions to enhance our students conpetitive spirit. Qur
canpus has vast playground, green belt, internal roads, best hostel, healthy
food, and canteens create anbi ent atnosphere. W provide safe and secure
Transportationfecility to our students and faculty nmenbers. W take our
students to industrial and project sites twice in a year to induce curiosity
and practical know edge. W& have environnmental friendly anenities in our canpus
i ke solar power systemto mnimnmse dependency on electricity, we have drip
systemto water our gardens and plantation to save water. W grow different
species of trees, plants and crotons to enhance a bal anced ecosystemin the
canmpus invite best conpanies to conduct canpus drives to fulfill the dreans of
our students. Wth the above nentioned nerits of our canpus, W believe that we
have distinctive vision and priorities in reaching requisite career goals of



http://vietvsp.com/sss/BestPractices.pdf

our students. W pronise that we constantly strive for maintaining quality
education, values and the strength of our noble service to the academ c worl d.

Provide the weblink of the institution

http://vietvsp. conlindex. htn

8.Future Plans of Actions for Next Academic Year

e To establish RO Research Devel opnment Centre) ¢ To Establish ElI SC (Enterprenur
I nnovation and Start up Centre) ¢ To introduce additional courses at UG PG | evel
in emerging areas of technology. ¢« To Organize State / National |evel

Conf erences, Paper Presentations.



http://vietvsp.com/index.html
http://www.tcpdf.org

